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Evaluation and Treatment of Evaluation and Treatment of 

10.5 CME Contact Hours
*$275 after November 15, 2013

Tuition Includes Breakfast (Sat. & Sun.), Lunch (Sat. only),
and Morning and Mid-Afternoon Refreshments (Sat. & Sun.)

SATURDAY & SUNDAY
December 7-8, 2013

Tuition: $250*

THE NEW YORK COLLEGE OF PODIATRIC MEDICINE
PRESENTS OUR

Soft Tissue Masses
Evaluation and Treatment of

Michael J. Trepal, DPM
Interventions in the Diabetic Foot:

Future Technologies
Prakash Krishnan, MD

Diagnostic Challenges in Pediatrics
Barbara Resseque, DPM

When to Show ‘Em, When to Fold ‘Em 
and When to Walk Away:  Tips to Predict

and Prevent Orthotic Failures

The Importance of Foot Structure to Foot Function
Howard Hilstrom, PhD

Plantar Plate Pathology
Johanna Godoy, DPM

Tendoscopy of the Peroneal Tendons
Thomas Vitale, DPM

Lateral Ankle Pain and Pathology
David Gitlin, DPM

Biomechanical Considerations in 
Lower Extremity Amputations 

Robert Eckles, DPM
Quinolones, Friend or Foe?

Mark Kosinski, DPM, FIDSA
Imaging of Bone Tumors of the Foot and Ankle

Pradeep Albert, MD
Chronic Regional Pain Syndrome I and II

Sudhir Diwan, MD 
Fifth Metatarsal Fractures

Keith Cook, DPM
Lapidus or Base Wedge

Kevin Jules, DPM

NEW YORK COLLEGE
OF PODIATRIC MEDICINE

53 East 124th Street
New York, NY 10035

Register Online
www.nycpm.edu/cmelist.asp

or call 212.410.8068

Dear Alum:
A medical school is only as strong as the people it graduates, and the New York College of Podiatric Medicine alumni are 
unsurpassed for their reputation as intelligent, hard-working leaders in the field of podiatric medicine.  We are proud of their 
accomplishments in private practices, and as group practitioners, hospital administrators, and educators.  We are proud that 
our alumni represent constituents in the world of politics, lead and serve in the military, and have developed businesses 
throughtout the world.  And most importantly, we are proud of their steadfast dedication to saving lives and limbs.  We are 
proud that you are one of these alumni, and that is why I am reaching out to you. I have taken the initiative of establishing an 
in-house Alumni Relations department. The purpose of this new department, unaffiliated with any other group or association, 
is to foster a direct line of communication between you and the College. I am giving you my personal assurances that the 
College Alumni Relations department will be working for you to create an organization that will accomplish many things: 
keeping you up to date with the newest technology and healthcare initiatives, maintaining a vibrant, interactive network of 
alumni to share ideas, and making your alma mater known throughout the world as the Harvard of podiatric medicine. 
Working together, we will accomplish greatness. 
I am not asking for any dues or donations at this time, but I am asking you to take three actions: First, I would like you to add 
your name to the alumni list so we can keep you apprised of the alumni activities, the College, industry happenings and other 
issues relevant to you.  Second, we want your feedback as to what you want the College to do for you. Third, as a result of 
our interactions, mutual goals and initiatives, in a few short months we will be asking you to join the Alumni Relations 
organization that will provide you with many benefits, as mentioned, and also possibly include discounted CME courses, 
library privileges, on-line communication, and more. 

Please join us in creating a new future for the alumni of the world's finest College of Podiatric Medicine at our next 
Alumni Relations Reception @ SCIENCE AND PEARLS OF FOOT & ANKLE PATHOLOGY Seminar 

Where: NYCPM • When: Saturday, December 7, 2013 • Time: 5:00pm - 6:00pm
Please contact Desander Más, our Vice President of Development & Alumni Relations, by email dmas@nycpm.edu or 
call him at (212) 410-8086 and let us know if you can make the reception, or to provide us any updated biographical 
information, including address (home and office[s]), email and phone numbers.  I am looking forward to hearing from you.

Sincerely,

Louis L. Levine
President and CEO



NEW YORK COLLEGE OF PODIATRIC MEDICINE WELCOMES 
CLASS OF 2017 WITH ANNUAL WHITE COAT CEREMONY

Jaime Torres, DPM,
Regional Director, U.S. Department of Health & Human Services, Region II,

Delivers Keynote Address as First-Year Students Take First Step 
on Road to Becoming Doctors of Podiatric Medicine 

On Tuesday, September 10, the New York College of Podiatric Medicine (NYCPM) welcomed the 107 students in 
the Class of 2017 at the College’s annual White Coat Ceremony, in which the future Doctors of Podiatric Medicine 
symbolically don their white coats and together recite the Hippocratic Oath.

After opening remarks by President Louis L. Levine welcoming the Class of 2017, Deputy Board Chairman Rock G. 
Positano, DPM, MSc, MPH, offered greetings to the assembled College community and guests.  

Jaime Torres, DPM, Regional Director, U.S. Department of Health & Human Services, Region II, delivered the 
keynote address.  In his speech, Dr. Torres spoke about empathy, and urged the student doctors to remember they 
would be treating real people behind every symptom and every diagnosis.      

Dr.  Torres, a former member of the Board of Trustees of the Foot Center of New York, is Regional Director of Region 
Two at the U.S. Department of Health and Human Services.  He previously served as Associate Director of 
Consultative Services at Coler-Goldwater Specialty Hospital, part of New York City’s Health and Hospitals 
Corporation, which is the nation’s largest public hospital system.

Dr. Torres is the founder of Latinos for National Health Insurance, a national coalition working for equality in 
healthcare.  As vice-chair of the National Diabetes Education Program’s Hispanic/Latino Work Group, he was 
instrumental in creating bilingual health campaigns for people with diabetes.

Dr. Torres received his Doctor of Podiatric Medicine degree from NYCPM, and a Master’s degree in Community 
Health from Long Island University.

Some Facts about the NYCPM Class of 2017

Forty-six percent of the Class of 2017 is female, and fifty-four percent is male.  The members of the Class of 2017 
come from 17 states.  Nine students have Master’s degrees, and two are foreign medical graduates.  



The Impact of the ACA on Employers: Play or Pay Delayed, Now What?

By Brian Judy

Employers waiting to implement the changes required by the Affordable Care Act (ACA) were 
in for a surprise when the Obama Administration announced a one-year delay on the 
employer mandate: the “Play or Pay”. 

The Play or Pay mandate impacts employers that qualify as “large employers” (50 or more 
full-time employees). Under this part of the law, employers are required to provide health 
insurance for full-time workers and their dependents or pay a penalty to the government. 

The delay suspends the new reporting obligations of employers, insurance carriers, self-funded 
plans, and other parties. It also delays the assessment of penalties under the Play or Pay 
mandate for large employers until January 1, 2015. The Play or Pay mandate requires 
employers to offer minimum essential coverage (MEC) that is affordable and meets the 
minimum value (60% actuarial value) to all full-time employees (those working 30 hours or 
more per week). This delay may be specially welcomed by large employers that had to 
comply with the Play or Pay mandate as of January 1, 2014, as they sponsored a calendar 
year plan or a fiscal year plan (non-calendar year plans) that did not qualify for temporary 
relief.

Play: Maximizing on the Delay

Employers who delayed developing an ACA strategy, should take advantage of the extra 
year and develop a cost-effective plan that will benefit their business and full-time employees. 
Five steps for taking advantage of the mandate’s delay include:

 Determine if you are subject to the Play or Pay mandate – Did your company have at 
least 50 employees in the preceding year (2013)? Do you offer at least 95 percent of your 
full-time employees and their dependents the opportunity to enroll in minimum essential 
coverage under an eligible employer-sponsored plan? Is the coverage affordable and 
does it provide minimum value?

 Identify and quantify financial risks under the ACA – Implement and manage 
measurement periods. Review systems to confirm the management of hours and 
measurement periods. Assess financial impact of the Play or Pay mandate on business 
operations.

 Assess changes to be implemented to plan designs, contributions and eligibility criteria 
– Determine the actuarial value and affordability of plans. Identify newly eligible 
employees and determine if reclassification of employees is required.

 Educate key staff and employees – Educate key staff on what the Play or Pay mandate 
is and how it fits with your ACA strategy. Educate employees on the individual mandate, 
exchanges, and Medicaid expansion (in states where applicable). Play or Pay is also known 
as the “shared responsibility” mandate; if the ACA remains on track, employers face 
decisions that will have economic consequences. Even the inaction of retaining your current 
health benefit strategy may leave you with unexpected costs. 

 Monitor developments - The Administration anticipates issuing additional guidance. Stay 
close to the news and work with your insurance partners, who can help make the tough 
decisions ahead.

Making the Right Call

In the past, designing the right health benefits package has often been a matter of choosing 
one insurer’s plan over another’s, a decision driven largely by cost and services. Today, the 
decision about what to do with health benefits is best made with the help of knowledgeable 
experts and a thoughtful approach. No matter what is forthcoming with respect to the fate of 
the ACA, employers should look for insurance partners who can help them identify financial 
risks and develop customized solutions for their group health plans, their employees and their 
business.

Brian Judy is a vice president in the student insurance division of Wells Fargo Insurance Services.  
He can be reached at (916) 589-8051 or brian.judy@wellsfargo.com.  

Essentials for Containing Health 
Insurance Costs

Employers have important choices to 
make about the way they plan to 
comply with the Affordable Care Act. 
Before all of the provisions of the Act 
become effective, employers can discuss 
and implement strategies to reduce 
health care premiums and risks, and 
minimize the business impact of the ACA 
on their business.

 Smart Consumers. Engage employees 
in the insurance-buying decision and 
the delivery of the care they receive 
by making the costs more 
transparent. Rather than providing 
benefits that keep employees in the 
dark, fund health savings accounts 
(HSAs) or health reimbursement 
arrangements (HRAs) that allow 
employees to pick and choose their 
own plans. Some will opt for 
high-deductible, low-cost plans, while 
others may prefer more traditional 
coverage. 

 Wellness Focus. Communicate with 
employees about the benefits of 
staying healthy and offer ways to 
improve their health at work. This can 
be as simple as encouraging team 
competitions that revolve around 
exercise, or offering flu shots, blood 
pressure readings and cholesterol 
testing onsite. And it can be as 
sophisticated as hosting clinic hours at 
work, or providing employees 
information about how rising 
healthcare costs impact the 
company’s ability to provide higher 
salaries.

 Carrots and Sticks. Motivate 
employees to stay healthy and make 
good choices about medical care. 
Incentives might include a lower share 
of premium cost if employees 
complete a no-smoking program, 
lose weight or complete preventive 
care procedures. Conversely, 
employees can be told that 
continuing to smoke or failing to 
follow healthcare guidelines will 
result in them paying higher 
premiums (subject to federal 
guidelines). 

Investing in your employees’ health 
carries dividends beyond lowering 
healthcare costs for the company  it 
often results in greater productivity and 
reduced absenteeism.  Identifying the 
right approach for your business is 
essential in ensuring your company’s 
financial stability and ability to grow.



Welcome to NYCPM’s
New Computer Lab

Before

After

NYCPM Fact Sheet 
Touchstones & Achievements  Descrip on 
Affilia ons - Na onally  In addi on to its teaching/clinical affiliate, Foot Center 

of New York, we are affiliated with Columbia 
University College of Physicians & Surgeons, Harlem 
Hospital Center, Lincoln Medical and Mental Health 
Center, Long Island College Hospital, Metropolitan 
Hospital Center, Morrisania Hospital, Mount Sinai 
Medical Center, Nassau University Medical Center, 
New York Presbyterian Healthcare System, and Parker 
Jewish Ins tute for Healthcare and Rehabilita on.  

Affilia ons – Interna onally We take pride in our interna onal affilia ons in 
Canada, Ireland, Spain, Mexico, Israel, India, China, 
Australia, and Poland. There are also ongoing medical 
videoconferences with many of these affiliates. 

378 Students in Classes of 2014 - 2017  
Na onal Boards  Class of 2015 -- first me taker Pass Rate of 91.3% on 

the Part I Na onal Board of Podiatric Medical 
Examiners (NBPME) examina ons (the na onal 
average was 83%). 

Residency Matches 100% placement of students in residency programs for 
Class of 2013. 

Scholarship Awards Over $600K in Annual Scholarships  
College Renova ons  State-of-the-art technology in Classrooms and 

Computer Labs 
 Ongoing renova on of College building  
 Clinical Skills Center and completely renovated 

Anatomy Lab 
Ini a ves in Podiatric Medical Educa on  Clinical Competency Evalua ons of students, using 

Standardized Pa ents, culmina ng in Capstone 
Exam  

 White Coat Ceremony 
 iPads for freshman students 
 Gait lab, including Computer-Assisted Gait Analysis 
 Frequent guest lectures by leaders in Podiatric 

Medicine 
Sponsor for Graduate and Con nuing 
Medical Educa on 

 Approved co-sponsor of six posi ons in a Podiatric 
Medical and Surgical Residency with added 
qualifica on in Reconstruc ve Rearfoot and Ankle 
Surgery 

Dr. Jeffrey Adler
Dr. Susheel Bathla
Dr. Richard Belli
Dr. Sidney Brown
Dr. Brian Butler

Dr. Wayne Caputo
Dr. Randy Cohen

Dr. Thomas DeLauro
Dr. Kathleen Reilly Fallon

Dr. Dennis Fassman
Dr. Les Glubo

Dr. Johanna Godoy
Dr. Steven Goldman

Dr. Fay Halpern
Dr. Mark Hudes

Dr. Anthony Iorio
Dr. William Jacobs

Dr. Kevin Jules
Dr. Kristina Karlic
Dr. Brian Kashan

Dr. Ira Kraus
Dr. Richard Kushner

Dr. Loretta Logan
Dr. Kenneth Lubell
Dr. Gary Mantell

Dr. Robert McCabe
Dr. Alan Metzger

Dr. Richard Mileto
Dr. Martin Nash

Dr. Richard Pannell
Dr. Rock Positano

Dr. Eunice Ramsey-Parker
Dr. Susan Rice

Dr. Nancy Rozran
Dr. Clifton Scaggs

Dr. Herbert Schmirer
Dr. Steven Scholl
Dr. John Sciortino

Dr. Halina Semla-Pulaski
Dr. Lewis Sims

Thank you to our non-Alumni, Faculty, Staff and Friends 
who contributed to NYCPM Scholarship Funds in 2013

Dr. Kenneth Astrin
Gabe & Jerilyn Caprio

Dr. Eileen Chusid
Viola Epps

Roger Greene
Keith Greathouse
Charlotte Hairston
Evan Kobolakis

Dr. Abraham & Franchi Lavi
Dr. Laurence Lowy

Lisa Lee
Louis & Marilyn Levine

Dr. Zev Leifer
Desander Más & Carol Shields

Greg Onaifo
William & Barbara Raisch

Alain Silverio
Joel & Eve Sturm

Drs. Mark & Vivian Swartz
Gen. & Mrs. Marie Louise Ward

Dr. Patricia Wade
Marie Williams
Harold Wolchok

Thank you to our Alumni who contributed 
to NYCPM Scholarship Funds in 2013

Dr. Terry Spilken
Dr. Robert Stabile

Dr. Arthur Steinhart
Dr. Marianne Surasi

Dr. Alan Tabb
Dr. Robert Teitelbaum

Dr. Derek Tesoro
Dr. Jack Testa

Dr. Karen Tobman
Dr. William Tomback

Dr. Michael Trepal
Dr. Bruce Waxman
Dr. Michael Wodka

 



 The NYCPM-MSSM D.P.M.-M.P.H. Dually Sponsored Degree Program

Michael Gazes Emily Pepyne

What is the iME Project? Here at NYCPM providing 
unrivaled medical education is our mission. The iME 
initiative stands for i-Interactive, M-Medical, E-Education 
and it was developed by the NY College of Podiatric 
Medicine to harness the broad range of digital 
information and technologies to create a leading edge 
medical school curriculum. We have chosen the iPad Mini 
to serve as the digital device that will enable our future 
doctors to interact with the forward-thinking curriculum, 
to consume the many digital assets at their disposal such 
as Lecture Capture, Medical Videos, Lecture Handouts 
and Notes. 

The iPad Mini is being provided to the incoming students in the NYCPM class of 2017 as a pilot project to launch the 
digital curriculum. The program will be expanded to include future incoming students. The iME initiative is 
reinventing the podiatric medical school curriculum, becoming one of the first in the nation to offer a digital, 
interactive learning environment to our incoming students.

The M.P.H. Program at the Icahn School of Medicine at 
Mount Sinai is a course of study designed to prepare 
students to promote health, prevent disease, and protect 
the environment.  In order to accommodate medical 
student class schedules including labs, classes are 
offered in the evening, after 4 pm, Monday through 
Thursday at the Icahn School of Medicine at Mt. Sinai. The 
D.P.M./M.P.H. Dual-Degree program prepares students to 
simultaneously achieve the goals of both programs, 
completing both degrees in as little as four years. All 
student participants have expressed a desire to become 
leaders in Podiatric Medicine and to obtain influential 
positions in health care institutions with which they will 
become affiliated after residency training.

Candidates for the Dual Degree Program must meet all 
eligibility requirements for both degree programs.  

Applicants meeting the requirements for participation in 
the dual degree program need not submit two 
applications, as acceptance into and recommendation by 
the Admissions Office at NYCPM will suffice. Students 
must maintain a B average in their course work at NYCPM 
to continue in the dually sponsored program.  

Currently, there are seven students pursuing the dually 
sponsored degree, with two graduating in June of 2014. 
MPH students must complete 32 hours of didactic 
instruction, complete a 150-hour practicum, and perform 
meaningful research documented in a written thesis. 
Students’ interests are as diverse as the NYCPM student 
population itself, with some having an interest in clinic 
demographics, others in epidemiological screening of 
large populations for specific diseases, while still others 
are interested in global health, emerging pathogens and 
medical economics. There are tracks for all of these 
sub-groups within the program.

The program’s first two graduates are Michael Gazes and 
Emily Pepyne, both of whom will receive their DPM and 
MPH degrees in June.  As trailblazers in the program, 
Michael and Emily proudly led the way for future 
generations of students. They earned the respect of 
Mount Sinai faculty members and formed life-long 
friendships with the Sinai medical students.  Other 
students in the program are Yasha Mathur & Endri 
Afesllari (2015), Michelle Kaufman and Naeemah Ruffin 
(2016) and Yisheng Cao (2017). 

iME Initiative



NYCPM Holds 8th
 Annual Residency Fair 

The New York College of Podiatric Medicine (NYCPM) recently 
held its eighth annual Residency Fair, at which representatives 
from more than 40 hospitals, from states both near and far, 
talked with students about their hospitals’ externships and 
residency programs.  Virtually all second- and third-year 
students attended, as did many first- and fourth-year students.  
The Residency Fair was organized by Tim Miller and Rupa 
Jayagopal, both of the Class of 2015.  According to students as 
well as the hospitals’ representatives, the Residency Fair was 
an extremely successful and informative event.        

NYCPM Welcomes Class of 2017
with New York Harbor Cruise

On Friday, August 23rd, the New York College of 
Podiatric Medicine (NYCPM) welcomed the Class of 
2017 to New York and to the College in a unique way.  
As part of a series of Orientation events that also 
included the traditional White Coat Ceremony, the 
entire class was treated to a scenic cruise in New York 
Harbor, enjoying a sit-down meal and spectacular, 
close-up views of the Statue of Liberty, the World Trade 
Center site and the soaring Freedom Tower, as well as 
the Brooklyn Bridge and many other on-shore and 
maritime sights.  Joining the Class of 2017 on the 
unique, glass-walled boat were NYCPM Vice-President 
for Academic Affairs & Dean Michael J. Trepal, DPM, and 
his wife, several other members of the Faculty and 
Administration, as well as the officers of the other three 
classes.  The cruise was an adventurous beginning to 
the four-year adventure that the Class of 2017 was 

about to embark upon.     

Two NYCPM Students Win Award 
for Research Poster Presented at

American Association of Clinical 
Anatomists 2013 Meeting

A research poster created by two NYCPM students, Rene 
M. Kafka and Ian L. Aveytua, both Class of 2015, was 
recently presented at the American Association of 
Clinical Anatomists 2013 meeting in Denver, CO.  Ms. 
Kafka was the first author and Mr. Aveytua the second 
author.  The poster, entitled “The Bifurcate Ligament of 
the Foot:  An Anatomic, Histologic and Radiographic 
Study”, was awarded the Sandy C. Marks, Jr. Student 
Poster Presentation Award for best clinical sciences 
research poster.  Each poster is independently judged by 
3 clinical anatomists, and then the mean scores are 
calculated. Judging criteria included the research design 
of the study, clinical implications, poster-design layout, 
and most importantly, the ability of the presenter to 
explain the science in a clear and logical manner, answer 
questions, and stay within a strict, 5-minute timeframe. 
The competition for the award is tough, and medical 
students from both within and outside the U.S. 
participate.  The NYCPM group also learned that it had 
received a grant to continue this study through the 
American Podiatric Medical Students’ Association. 


